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In 2018, Gawler & District College had an average enrolment of 1250 students including 102 Aboriginal and Torres Strait
Islander students. The school is a member of the Greater Gawler Partnership which includes 9 other primary schools and 7
preschools.
The school measures below average in Socio Economic Rating with the ICSEA being 936 (National Average is 1000 based on
parent data). This is the lowest across the sites in the partnership.
The school includes provision for students with low to moderate disabilities by providing a Disability Unit and an inclusive
approach to mainstream learning. The school is co-located with Gawler & District College Children’s Centre.
Gawler House provides vocational training in Hospitality across the local region and is also a base for the Gawler House
Flexible Learning Centre. The school had just over 100 students on Flexible Learning Options in 2018. The main school
comprises 3 sub schools: Junior School (Reception to Year 6) Middle School (Year 7 to Year 9) and Senior School (Year 10 to
Year 12).
Highlights:
The graduating class of 2018 excelled in their SACE completion for Gawler & District College with a completion rate double that
of 2017.
Our Aboriginal and Torres Strait Islander students also achieved 100% SACE completion demonstrating the great team we
have who support and tutor students. Behind this success is our SAASTA program (South Australian Aboriginal Sports Training
Academy) which is a hub for other schools in the local area.
From a curriculum point of view, we have a number of outstanding achievements. For example we have once again been
very successful in the area of STEM. This is a cross curricular project designed to raise the profile of Science,
Technology, Engineering and Maths. Throughout the year students have competed against other schools with projects
overseen by the University of South Australia. Students have gained a great number of skills and a deeper understanding of the
importance of these subject areas.
STEM Works began over the 2017 Christmas break and by the end of Term 3 GDC had new laboratories and a building
dedicated to cross curriculum projects based on science, technology,engineering and mathematics. In addition to this
development, the site was identified as a Building Better Schools funding recipient and additional facilities for
students with disabilities were planned for 2018. The Building Better Schools funding will see $10million spent on school
infrastructure in 2019.

Our Governing Council has significant representation from all sectors of the community. As well as parent representation, we
had members from the Member of Parliament, Tony Piccolo’s office and Gawler & District College Children’s Centre.
The Governing Council began the year with a full complement of members including representation of Aboriginal and Torres
Strait Islanders. The Council met on the third Monday of each month and all meetings were well attended. Governing Council
was provided with support early in the year with DfE Governing Council Training held at GDC.
The Governing Council were represented on key committees throughout the school. Working on major policy and governance
of the school, the council assisted the school in achieving another successful year.
Governing Council Representation included:
• Fundraising Committee: Rework of the Fundraising Policies. Oversight of fundraising submissions.
• Finance Advisory Committee: Overseeing the fiscal management of the school.
• Uniform Committee: Rework of the uniform policy. Leading the introduction of new items of uniform.
• Gawler & District College Foundation: Raising money for sponsorship of students across the school.
• Parent Forums: Improving parent engagement in the Junior School.
• Grounds Committee: Overseeing the continued redevelopment and improvements to facilities.
We thank all of the members of our Council for their contribution to the continued improvement at our school. The energy and
support given has once again had a very positive effect on the outcomes for the children and young people at our site.
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In 2018 Gawler & District College B-12 maintained a narrow and deep focus on developing student reading capacity and
increasing student attendance to improve student outcomes.
Junior School staff have embedded the culture of the Big 6 literacy structure into their classrooms and a number of staff have
attended Berry Street training to provided support for teachers in their work with children experiencing trauma. Junior school
have also began the journey to improve phonics and focus specifically on dialogue in 2019.
In the Middle school, faculties mapped their curriculum and developed clearer understandings about Achievement and
Performance standards and how literacy could be embedded in task design. Collaborative moderation was utilised to ensure
assessment consistency across each faculty.
Senior school staff made a commitment to explicitly teach curriculum specific language and to provide students with
opportunities to deconstruct and understanding complex literacy. This was particularly important in developing students'
capacity to achieve higher grades in exams by understanding what each questions was asking of the student.
Gawler & District SACE completion was double that in 2017, and there was an 8% increase in the 'A' and 'B' bands. These
results compare more than favourably to GDC SACE results over the past 5 years.
Attendance was monitored regularly across all three sub-schools, with teachers having conversations with parents in the
mornings and contact by telephone in the case of absences of three or more days. Student attendance significantly increased
compared to that of previous years.
The school worked closely with the DfE Learning Improvement team to plan and implement this work. Regular School
Improvement meetings were held between the Executive team, our Education Director Kathryn Bruggemann and the Learning
Improvement team.
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While the percentage of SACE completers was lower than that of 2017, it should be noted that the number of students
completing the SACE in 2018 was almost double the number who were successful in 2017. In 2018, there was a reduction in
students achieving in both the 'D' and 'E' bands of 4 and 5.5% respectively. Given the focus on reading and attendance in the
SIP, it appears that this translated into students in the 'C' band increasing by a significant number and a highlight was an 8%
increase in the number of students achieving in the 'A' and 'B' bands compared to 2017.
The number of students completing the SACE using VET remains high. Flexibility within the SACE is an important part of
student success in NASSSA schools and provides many students with a vocational pathway beyond school.
ATSI student achievement remains high and is testament to the effectiveness of the wrap around support they receive. The
ATSI program is well supported by leadership, our ACEOs and AETs and the general teaching staff. The SAASTA and AIME
programs have a positive impact on students' wellbeing and attendance.
In numeracy the results in 5,7 and 9 have remained consistent, yet there has been significant improvement in Year 3 numeracy
results. Naplan reading results show a significant increase at Year 3, yet a decrease in years 5,7 and 9. Most notable is the
return to historical levels in Year 7. The school recognises that there is still work to be completed around increasing Naplan
reading and numeracy results. However, throughout 2018 significant work with literacy and working with DfE Improvement team
is gaining traction and is reflected in some positive PAT results.
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The low levels of attendance in 2017 prompted GDC to make attendance one of two major focus areas in 2018. Consultation
and action planning took place with staff and Governing Council. An attendance improvement plan was implemented and
included: closer tracking and monitoring of attendance with immediate follow up and referrals as required; greater emphasis on
the importance of attendance within newsletters, displays, daily notices, competitions, and staff interactions with parents and
students; increased T&D to develop high engagement strategies and clearer learning intentions.

Gawler & District College B-12 continued to reduce the number of suspensions and exclusions in 2018. Students are more
aware of the high expectations staff have of them, there is a zero tolerance for bullying and harassment and parents work ever
more closely with staff to support positive student outcomes. The inclusion of a 'Doctors on Campus' program has provided
students with access to support their mental and physical wellbeing.

Overall results of the Staff Psychological Health survey indicate an improvement in staff wellbeing and significant movement
since the school was opened in 2013. Staff are included more in the decision making process and efforts are being made to
ensure that channels of communication are improved. Staff wellbeing is a key focus at all staff meetings.
Student surveys are conducted regularly and student representation exists on Governing Council. Students also have a voice
through the Student leadership Committee which meets regularly to put forward strategies to build school culture and improve
student engagement and participation.
Parent feedback is requested in our regular school newsletter and through Governing Council. Parents are encouraged to
speak to the leaders of the school should issues arise and regular contact is made with parents to ensure they are kept
informed of their student's progress.
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All staff,volunteers, external providers, contractors, and pre-service teachers have current relevant screening requirements
including DCSI requirements. An induction process and checklist is in place for all newly appointed staff, relief teachers and
pre-service teachers.
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$27,601
65,358
504,171
7,792
1,539,468.63

N/A

N/A

N/A

Additional staffing for literacy and numeracy programs, support for Aboriginal
Education. Specialised ICT support to assist with literacy and numeracy improvement.
Additional leadership density in focus areas.

N/A

Increased engagement and more
success in the Australian Curriculum
assessment.

